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Generzl Pr né 16.7 £y The principle laid down in para {1y -
wilY no'-breséhf‘any'di?ficultv where recrui tment -by transfo:
is made signly and at intervals but 1t wil) be/from differen
soutc

C% on.the same occasion and the selection“is-sprgad over
- 8 number of days.. It will, therefore, be necessary for the
Aauthoritiag ye

Sponsible -for approving appointments by transfer
to indicate tp

9 inter se order ‘of merit.of, the selected persons
&n;puch casege” - - .o - : -

$18 will be determined as indicated {n.para B .
of the Annexure, the sealority 1ist should clearly show -ithar.-
such persons are not -eligible for promotion or confirmation,

Zfouna hnti.l;g 4n cn‘_u ¥heve $M0 OF more persons -arf‘nhct-tﬂ -

General Principie g while ' of persons appolntsd -
General Principle B: While the seniority of persons appo
on an ad-hoc'basls |
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. result of a subsequent selection,

" subject to the rejection of
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HNo.22011/7/P6-8st (D) -
Government ol Indla

Ministry of Personnel, Public 4rievances 3

and Pensisns .

(Depattment of Personnel & Tralning) -

: dated 3-7-86
. QFFICE MEMOR  NDUM =
Subjlect: OSIZNIOGRITY. Consolidated orders on

-

<
The undersigned is directed to say that instructions

have been issued by this Department from tioe to timu lay ing=
down the principles for doetermining seniority of persans
-appointed to services and posts under the Central Guverament®
For facility of refgrence, the important orders sn che sibje
have heen consolidated in this Office Memorandum. The nuimbel
and date of the original communicatiosn has beun quoteld in tk
margin so that the users may rsfer to it 4o undorstani fullyf
the context in which the oriler in guestisn was issuwl,

w

K™
2.1 The relative seniority of 31l direct recruits is Jdoter-
ained by the order of merit in which they are sclected Tor
Such appdintment on ths recommendaticns of the U,P.3,0 or -
othar selecting authority,persons appointed as 4 rousult of =
an earlier selectisn belng senlor to those appointed s a

«@.

2.7 ¥here promotions ure made on the buasls of sclection by
a D.P.C,, the senilority oI such promotees shall be in the
ordar in which they are recommended for such protiotion by thae
Committee, Where promotions are made on the basis or seniorsi.
the unfit, the seniority of por g
at the same time shali be the sa, |
' the lower grale from which theye
promoted. Where, however, a person is consideral is unfit fo
fromotion and is superseéud by a junior sach nerszorns shall w

f he i3 subsequently Tound sultable ani wromated, tiuke senic

ty in the higher grade over the junior persons whn hzi supers
sedad him,

L

e

considered fit for promotion
as the relative senlority in

2.3 Where persons recruited or promoted initially on a temps,
orary basis are confirmed subsequently in an order lifrferen .
from the order of merit irdicated alt the time - I their gpp ol
tment, seniority shall fcllow the crder of ccmiirmatisn an? ne
the original ordar of merit. - ' :

2+.4.1 The relative

£v3

_ senlority of dirasct recruits and of promosd
3hall be ddtermined according to the rotation of vac.anates beY

wean diract recruits and promotees which shall be based on the

quota of/vecencies resarved for directrecrudtoent and mroriotls.
raspectfgtly im the Recrultmen t Rules, o ;

N
"

-
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. 2.,4.2 If adequate nunber of diruect recruits do not become '
.;._fT.'OHl 4/ Available in any particular year, rotation of quotas for
Eﬁﬁﬁagﬂttn the purpoase of determining seriority would take place only

“$.7.9.86 to the extent of the avalleble direct recruits and the
e TeSeT promotees, .

In othér words, to the extent direct recruits ere not
available the promotees will be bunched together at the
bottom of the seniority list below the last position upto
which 1t is possible to determine senlority, on the basis
of rotation of quotas with reference to the actual number
of direct recruits who becomé available., The unfilled
direct recruitment quota vacamcies would, -however, be
carried forward and added to the corresponding Jdirect
recruitment vacancies of the next year{and to subsoquent
years where necsssary) for taking action Tor direct recrulit.
mant for the total number accoraing to the usual practice,
Thereafter in that year while soniority will be_ determined
batween direct recruits and promotees, to the extent of the
number of vacanclies for direct recrulls and pronotoes ag
deternined according to the quota for that vear the additiona
diregt recruits selected against the carried forward vacan-
cies of the previous year would be placed gp-blog below the
last promotee(or diract recrult as the case may be), in the -
seniority 1ist based on the rotatlonaf vacancles for that
year, The same Brincipls holds good for determining senlo-
rity in the avent of carry forward, if any, of direct rec-

ruitment or promotion quats vacencles{as the case may be)
in the subsequent year.

ILLOSTRATION; whore the Recruitment Rules provide 50% of
the vacsncies of a grads to be filled by aromotion and the

remaining 504 by direct recruitment, amd a assuzing there
are ten vacsncies in the grade arising in each of the year
1986 and 1987 and that two vacaneics intended for direct
recrultment remain unfilled during 1986 and they could be
f1lled during 1987, the saniority. position of the promotees
and direct recruils of these two vears will bs as under:

- 1986 1987

L. ﬁl s. PL

Ce DL 10. D1

3. P2 11. P2

4. b2 12, D2

S, P3 13,  P3

6. . m - 140 Da

7. P4 15, P4

8. PS5 16. D4
17. P&
18. DS
19.. D6
20, D7

......3/-
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2.4,3 In order to help the appointing authorities in deter-
mining the number of vacancies to be filled during a year
under each of the mathods of recrultment prescribed, a
Vacancy Reglster giving a running account of the vacancies 7
- arising and being filled from year to year may be maintained 3
.-in the. proforma enclosed. o ' S
2,4.4 With a view to curbing any tendency of under-
reporting/suppressing the vacancles to be notified to the
congernad authorities for direct recruitment,. it is clari-
fled that promoteas will be treated as regular only to the
extent ‘to which direct recruitment vacancies are reported
to the recruiting authorities on the basis of the gquotas
presceribed in the relevant recruitment rules, Excess pro-
motees, 1f nay, exceeding the share falling to the promotion
quota based on the corresgonding_’ figure, notifisd for direct<
recrulitment would be treated only as al-ho¢ promotees,- ‘

M. . S 'y OF BaS - |
f':-dgs.-- 3.1  The relative seniority of persons appointed by iy
5959 transfer to a Central service frop the subordinate offices J,
RIS of the Central fovernment or other departments of the Cen-

tral or a State Government shall be determined in accordance,
~vith the order of their selection for such transfer.

3,2 Where such: transfers are effacted st specific
_q_ﬁghas esc:;igaa_ 31 *_I:ﬁa Eecrugtmant -ﬁulegfa%ge - reRa tive ,
“gantority of such transferees vis-a-vis direct recruits or

- promotegs 'shall be determined according to ‘the rotation of
vacancies which $hall ba based on the quotas reservel for <
transfer, diyrect rocruitment and promotion respectively in
the Recruitment Rules, Where the vacamcias in any quota

or quotas are carried forward, the principles stated in

para 2,.4.2 will apply, mutatls putandig in determining lntef
A8 seniority of _tga‘ af:pointaes. ) ' :

o

*>

3,3 “Where a perscn 1s appointed by transfer in accordancg
with the praevisions in the Recrultment Rules providing for -
such transfer in the eyent of non-avallabillty of suitable
candidato by direct recruitment or promotion, such transfer-
shall be grouped with direct recruits or promotees, as the |
- ¢as6é may be, He shall be ranked below all dirsct recrults -

or promotees, as the case may be, selected on the same
occasslon, . '

Y

DR OM Na 3.4.1  In the.case of a ggr_son who is initially taken on
SRR ET/80 deputation and absorbed later (i.e, where the relevant
Ielett(P) recruitment rules provide for "ransfar on deputation/

j @8  Transfer®), his seniority in the grade in which he is 7

¥B<1986, ebsorbad \rh]. normally be counted from the date of absor-

' -ption. If he has, howaver, been holding already (on the ~
date of absorption) the same or equivalent grade on regu-
 1ar basis in his parent department, such regular service ~
in the grade shall also be taken into account in fixing
his seniority, subject to the conditlon that he willl be ~
given seniority from- o -
- the date he hasa bazm l;olding the post on deputation,”;
: - {or
- the date from which he has been appointed on a “,
roegular basis to the same or aquivalent grade in his
parent department., =
1.ihsier 1s later, '

-
i

-

-
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2.4.2 The fixation of .seniority of 2 transfares in accordanco
with the above principle will not howaver, affect any regular -
promotions -to the next higher grace made prior to the date of
such absorption. In other words, it will bve operativg'only in
filling up of vacancies in nigher grade. taking place after such
absorption, = T S )

3.5 In cages in which transfers are not strictly in public

‘ be placed belov all

interest, the transferred officers will
officers appointed regularly to the grade on the date of absor -

" ption,

s OM 4,1 In ths case of such Qigl;n, or ex~Pleurlsy 2x-]20rosy
{ve and medically fit

as hava been declared_nonainfacg :
in the same posts from

3.37/%/ Qm.%%u,

=DGS- or Govarnment service, on re-employment

ted - which they wers discharged the sctual previous service rendered
,7.54, by them should be counted for.semlority, Tho soniority of such -
[Mo. | persons re-smployed in other posts will be fixed in consultation
/4/56- with tha Department of Pers.'g? o o -

f such

™rg.

S dat, _
;:giiglg'g"z'l - An order imposing ‘the pemalty of peduction ggc'

S dt,  Should Tavariably specify:-

; e ' No (1) the period o reduction, unless the clear intension
13?22q;;tt o s that the reluction should be permanent or for an

2o o0 . indefinite period; _

" ﬂmz (11) - Waather on such repromotion, the Govt. servant will .
i0/63= - regain his original genlority fn the higher service, .
x(0) _ grade or post or higher time-scale which had been

! - agsigned to him prior to the imposition of the ponalty.

{102 0644 A _
l . . )
64s 4 5 5 In casos whore the reduction is for a specifiad period

‘and is not to operate to postpone future ihcroments, the
seniority of the Govt. servant may - unless the terms of the
d in the higher

order of punishment provide otherwise, be fixe

pervice, grade or post or the higher time scale at what it

wonld hava been but for his reduction. o |
jfied period amd

4,2,3 Where the reduction is for a spec

is to operate to postpone future increments, the seniority

of the Bovt. servant on repromotion may, unless the torms of

the order of punishment provide otherwise, be fixed by giving
i by him in the high-

credit for the geriod of - service renders
or post or higher time-~scala.

er gervice, grade
) _ poo-nf-oos/"‘




oM 4.3,1., The ees ara not entitled for bene..t

_127/.'0? the past service rendered in the provious organisation
;wﬂj~,11 for the purpgse of their senlority in the new organisation,
FaL.86,2.665uch employees are to be treated a s fresh entrants in the o
%gg. mitter of their seniority, promotions ate. i
«;@.‘2.6‘9. " 4,3,2 Vhen two or more surplus employees of a particular
- grade in an office ara selected on different dates for
absorption in a' grade in another offics, ‘their inter-se
seniority 4in the latter office will be 3ame as in their
previous office provided that. | -

(1)  no direct recruit has been selected for appointment -2
to that grade in betwaen these dates; and - -

) -~
(11) if there are no fixed quotas for direct recruitment
and promotion to the grade in question 1in the new *° =
office no promotee has been ap oved for appointe
ment to that grade in between these dates, : 4

4,3,3 Wwhen two or more sﬁrplﬁs employees of ‘a garticular .

grada {n an office are simultaneously selected for re- ._
deployment in another office in a graie; their inter-se >
seniority in the particular grade, on rodeployment ‘in.the (- ]
latter office, would be the same as it was in their provioly
office. . . R _ 4
4,3.,4 The above orders would not be. applicable 1in respect ~
.of personnal who &are appointed on the recommendations of 4 4
the U.P.8,C. to, posts/services recrultment to which 1s wa gt
through the Commission, Senlority of surplus offlcers '
appointed on the rscommendations of - the Commission will be -
decidad on merits in consultation with the Commission. -

5. It is réquesﬁad that these instructions may. be.
dbrought to the notice of all administrative authorities -
for information, guidance and compliance. .

(Hindl version will follow soon).
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' (K. 5. R. KRISHNa Ha0) ~
DEPUTY SECRETARY TO THZ GOVE, OF INDI:
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1.Tota
arising duriU‘

: bl

Gl RecISTAl. -

jo86 1987 1988

=
Ci

1 number of yacancles
tho year e«
b b .
(1) No of gacanclies b2
.be f£111lads

(a)' Vacancias-qf the
year (as er_guoba

prescrihe').

(b) vacancies of the
previous year(s}
prouzht forward eeess

(c) Total
(11) No. of vacanclas
actually fillel

(111) Mo, of yacancias
carrial forvard cete

3. DY PROMOTION

(1) No. of vacancies to
ve filled
(a) Vacancies of the
“year (as -per quota
- prescribe Y. '
(v) Vacancies of pra-
vious Yaur(h)'brought

, forward,
(c) Tgtal‘ .l'l..

(11) lo. of vacancies
asctually filled .

(111) Wo. of —vacancies
carriad forvard avas
Nota-1:- The methads of recruitment mentioned above are
o {1]lustratives those preseribed in the relevant
will be yeflscted 10 this Regil

racruitment rules
..-o'az/"'

"'l"."."."l"."."t".".""'.




Toete-2i~

_ sufficient in number

L8

In fhe cadres in which the yeorly vacancies ore
to be amenable 10T {ivision
as per the prascribei quotes it is considered
2eat maintenance of this Roglster alone will be
however, Whei'C the

ajaquateé. Ip smallar catras1 T e a1
is someV occassio

pumber of vacancl:s arising

and one opf two in 3 year, the appcinting authori-
ties @ay have .to gaintain
as at present, to be clear
which a particular yvacaney has ts De

about the nathod under
fillad.

the recrultment roster,y -

e )

N
=
=g
Kl

4
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Copy of DOPT OM No. 36012/16/95-Estt. {Res), PLII, datod 13" August, 1997
Regarding Reservation for The SCs/STs in promotion .

The undersigned is directad to iavite attention to this Dapartment’'s OM. No 36012/37/93-
Est.{SCT} daled 19-8-1993 clarifying that the Supreme Court had. in tha Indira Sawhney.
casa permitled the reservation, for the Scheduled Casles and Scheduled Tribes. in pfomouon
to continue for a pariod aof five years Irom 16.11.1992.

Consequenl o the Judgemant in Indira Sawhney's case. the Coastitulion was
amended by the Consttution (Seveaty-Seveath Amendment] Act, 1995 and Article 16
{4A} was incorporatad in the Conslitution. This Article anables the State to pravide for
reservation, in matters of promotion, in favour of the Schedufed Castes and Scheduled
Tribes. which in the opinion of lhe State are not adequately represented in the Sarvica
under the State.

In pursuance of Article 18 (4A). it has been decided to continue the resecvalion in
promption, as at prasent, for the Scheduled Castes aad Scheduled Tribes in the
sarvicas/posts under the Central Govsmment beyond 15171997 till such time as tha
representation of aach of the above wo categarias in aach cadre reached the

prasacribed percentages of resarvation whereafter, the reservation in promotion shall
contiaus ta maintain the represanlatmn to lha extent of the prescnbed percantages for
the respective categonas

- AR Ministries/Departmants are mqueslﬂd to urgenliy bnng these instructions to the
notice of all their attached/subordinate offices as also the Pubjic Sector Undentakings and

Stateyoly Bodies etc.

Sid
{Y. C. Parande}
Oireclor (Reservation}

Copy of DOPT OM No.38012/5/97-Esti. {Res), dated 29" Augﬁst. 1997, Regarding
Modification of Instructions to Provide that 50% limit shall apply to current as well

as Backlog Vacancies and Digscontinuation of Special Recruitment Drive

The undersigned is dwected o wnwite reference to the instructions containad in (hus
Depantment O.M. No. 360120/88 Estt. {SCT) datedt Aprd 25, 1989, according to which,

for the purpase of delernningy the ceding of 0% on resenvation, reservaton against

the current vacancies and the badkiog vacancies are to be treated as hwo distingt
groups. twas also laid down that the nstruction 1o thie elfect that iot more than 50% of

the vacancies could ba raserved for SCs/STs, Physically Handicappad efc. would
apply only in respect of curment vacancies atising in a year and would niol apply in
case of backlog vacancies eserved for SCs/STs, which would cantinue 16 bie filled up
without any restriction. :
The Suprema Courtin the judgmentin the case of Indira Sawhnay Vs, Union of India.
inter-alia. validated the “camy forward™ rule under which resarvations are camed keward
rom year o year. However, while doing $0, the Court also directed that the application

of this rula, in whatever manner & was operated, should not result in the breach of the
50% rule. ki other words, the judgment laxd down that the number of vacancias to he
fiied on the basis ufmservabonn a year induding camled forward reservation, shoutd




10 o
-
=
=
i no case exceed the S0% fimil. tis, thexefore, nat possible now to lreat the current '
and the backlog resenvalion on separate foolings, in the mannes conternplated in 1t <
- Department's O.M, dated Apri 25 1989 mentoned in paral above. _
a0 view of the position stated above. for the purpose of applying the rde of 50%. o =
year has to be taken as the urut ‘and pot lhe entir@ strength of the cade theservice of. . o
_the unit, as the case May be. Thus, not more than S0% of vacancies iné year. ncluding X

the backlog, cant be fiied on the basis of resenvation for SCs STIOBCs. In the lighl . =,
" of this, henceforth packiog vacancies for the purpose of application of 50% celing.. -
an reservalion shall notee treatad asa distinct group, aad the instuchons cotaned
in the O.M. dated Apdl 25, 1983 may be treated as modified 1o 1his axtent. -
4. - This highiights the neod to ersura timety- filling up of reserved posts inorder to avoid .
P acoumidation ot backlag: this Department hias been issuing instructions froar imae 10, <
. fime stressing this aspect and laying dowi the $18ps 1o be taken for propar THing B of,
vemarved posts. For instancs. hstmd'omm‘r'&ainedin this Department's OQ.M.No.. %
Januar £ 28; 1952, OMNG, 36224116 E<tt (SCT) dated August 7%,
76 .ard - O.M _-38034/278-Es.{SCT) dated Fébrvary 27.1978 tay down thg  *
procadures to be folowed in the respect. Skrifarly, pora 2 of_the O.M. dated Aprit o
. 9 1080 requites & second adempt to ba mada for recruitment if the first atiempt to effect

A

_recrultment in roservad posis fails. All Minisl;tieﬁJDapﬂrtmmts ara requasted 1o ensuie’ v
compliance with these nstnsctions and W make altout etiods 19 fil hhe reserved posts
d

i lhe same year so that tha backlogis minimized.

5. . The instruction take immediate effedt.
6. Al MinistiesiDepartnents ace akso requesied ta hing these jnstructions 1o ine potice “

of thair Altaclmd!Subourdin'ale Offices and Autonomous BodesiPotihe Sactor
Undertakings under theiw control for compliance. ".

€

S _ __
(Y.C Parande? -~
1Y escdene 3
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Copy of DOPT OM No.3602415/97-Estt. {Res), datad Sth January, 1998,
Regarding Permission to SC/ST Employeas to Writa to
the National Commission for SC/8T-Directly

Tha undersigned is directed to invite referenca to MHA's OM No 8/2/69 (SCT) (!} dated

1.10.74, O.M. No. 1?016!1!?&5CT{I) dated 8-4-76 and Department of Personnel and -
Training OM No.36012/25/92-Estt {SCT) dated 1/9/1992 and to reiterafe that Scheduled
Castes and Schedulad Tribes employees may be - permitted to write to the National
Commission far Scheduled Castes and Scheduled Tribas direct on matters relating to
appointment agains! the reserved quota. It §s not necessary for Scheduled Castes/
Schaduledi'['nbes Gavt employees to wak o’ permission of - “the: concerned

: p'resentaﬂom fo the National

e i mnt may please issue appmpnate Inatmchms to their subordinate
"""”"'{aiso apprise Scheduled CastesSchedited Tribes employees of

: S
. {J.Kumar}
(Under Secre'dry 0 the Govt. of India)
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Copy of DOPT ON No.36011/1M8-Estt (Ros), dated 1st July, 1938,
Regarding Salection of SCISTIORC on ownt Merit
“without Ra!axatiqn:!c:oncess!ons .

The undersigned is directed to rafer to this Departmaent’s ©O.M.No.36012713/88-Estt.

{SCT) dated May 22, 1989 and to cladfy that the instructions contained inthe 0. M.
fpply in all types of direct receUtmant whether by-wiitlen 1est atone of wrliten test
followed by interview of by intarview atone, -

: The O. M. dated May 22, 1989 referred to abave and the O. M. No.36012:2/96-Estt
i (Res), dated July 231997 provided that in cases of direct racruitment, the SCISTOBG
- eandidates who preselected on their own mert not to be adjusted against reserved

vacancies. : o T

i this cannaction, itis clarifid that only such SCISTIOBC candidates who are selected

. on the same standand as applied to general candlidates shall not ba adjusted agalnst
reserved vacancies: ln other words, when a relaxed standard is applied in selecting an

SCIST/OBC candidate, for example in the 2GS finit, experience qualification; pemmitted

number of chancesdin written examination, extended zone of consideratich larger than
what ls provided fergeneral category candidatas etc., the SCIST/OBC candidates are
to be counted against reserved vacancies. Such candidates would be decikded as
unavaiable for ‘consideration against unraserved vacandeas. . ¢ ]
s (F. Kumar)
Under secratary to the Govt. of india

Copy of DOPT OM No.36036/2/97-Estt (Rea), dated 30th November, 1908,
Regarding imgitemantstion of Reservation Pollcy for The SCse/STs and
Role of Nationat Commisslon for SCw/STs

1. The undsrsigned i diracted to refer to this Depariment's Offica Memorendum of aven
rumber dated the 1* January, 1958 and letter No. 4/3/98-S8SW.H, dated Ni addressed
1o the Secretery. Department of Persoanet and Treining by the National Commission
for Scheduled Casles and Schaduled Trbes with coples endorsed to all Ministies/
Deparmants of the Govemmeat of India, etc. and to say that the aforasaid fetter of the

 Commissign tends to create the impression that the Commission has powers 1o
MW@ & Taining's Office Memorandum of even
number dated January 1, 1998 for which in fact powers hava heen vested In The
Commisslon in 10071 of Adicle 338 of the Constitution. As the Commission lacks the
authorily 1o issue directions in the nature of injunction, the afxesaid action of the
Commission js clearly bayond its powers and is itegal.

2. The Natianal Commission fo¢ Scheduled Castes and scheduled Tribas s assigned
the imporiant ke of Safaquarding the wteresls of the Scheduled Castes and the
Scheduled Tribes and has been vesled with certain powers in discharge of is rols in
termms o Articla 336 of the Coenstitution. The MinisiiesiDapartments, etc. are therefore
expecied lo extend maxinum co-operation to the Comynission in the discharge of is
role and fo gve its recommerdiationsisuggestions for dua consideration. The Ministry

of Agriculme_ otc_ are, however, advised to ignore such of the instructions issued by
the Commission as may purport to either amend or withhold or keep in abeyance the
instructions issued by the Goverrynent 0 implemantation of the raesarvation policy for
the Schedued Castes and Schedulad Tribas. -
' - Sid
£3-D-
Directar {Reservation)

-

-
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No. 24{11)96|GL-010)/,GM "
" Government of India, Ministry of Industry,
Department of Public Enterprises

Block 14, CGO Complex, -
Lodhi Road, New Delhi.

Dated the November 2, 1998

OFFICE MEMORANDUM

SUB: Recruitment to posts in Public Sector Enterprises through National Employment
Service — issue of revised guidelines regarding.

« The undersigned is directed to say that the scheme of Employment Exchange procedure
came under the judicial scrutiny of the Supreme Court in the Distt., Andhra Pradesh vs. K P. N.
szeshwara Rao 8. mter alla d;reded as foltows

"It should be mandatory for the requisitioning authority/establishment {o intimate the
employment exchange and employment exchange. should sponsor the names of the candidates
to the requisitioning Deparntments for selection s'rictly according to seniority and reservation, as .,
per requisition. In addition, the appropriate Department or undertaking or establishment, should
call for the names by circulation and also display on their office notice boards or announce on
radio, television and employment news bulletins and consider the cases of all the candidates
who have applied.” : :

2. In view of the need to incorporate the directions of the Supreme Court, # has been
decided to consolidate all existing instructions in thus regard and issue revused guidelines as
foliows: - :

“PSEs are required to notify all vacancies meant for recruitment to the post camying
scates of pay, the maximum of which does not exceed Rs. 2 500 per month pre-revised as
indicated in DPE's OM No. 2(48)/91-DPE(WC) dated 6™ April, 1992 to the Employment
Exchange (CNV} Rule, 1960 and make recruitment through National Employment Service. In
addition to notifying the vacarnies for the relevant categories to the Employment Exchange, the
requistioning  authonty/establishment may, keeping in  view administrative/budgelary
convenience, arrange for the publication of the recruitment nolice for such categories in the
"Employment News" published by the Pubhcation Division of the Ministry of Information &
Broadcasting, Govt of India and then consider the cases of all the candidates who have
applied. In addition o above, such recruitment notices should be displayed on the office notice
boards also for wider pubhcxty

3. These guidelines will take effect from the date of issue and wilt not apply to such case
where process of recruitment through employment exchanges/open adverlisement has been
. intimated before the said date.

4. All the admunistrative Ministries/Departments are requested to bring the aforesaid
instructions te the notice of PSUs under their admimistrative controt for strict adherence.

Sd/-

(A. LUIKHAM})

: Director

To . : . L o ) . ) - I

All MinistriesDepartments concemed with PSUs. o
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No.36036/8/98-Estt(Res)
Government of India
Ministry of Personnel, p. G. and Pensios

{Department. of Parsonnel & Training)
Sk e ek .

OFFICE MEMORANDUM

Dated ; March 16,1999

VerificatiOn/acceptance of caste
Certificates prcduced by candidates.

Subg

' The undersigned is directed to say that the Government -
has decided to

cercificates and for taking suitable action against the
offenders. Suitable instructions on similar lines
should also be issued to the state/MTs. 1t is all the
Mare necessary to check the certificates at the time
of entry in eduCational*Institutiona; where the false

11y deprive the deserving
candidates of an Opportunity to gain knowledge and skills
and subsequently to secure employment.n .

- 2. Attention ig invited to Ministry of Home Affairs -
0.-M.No.42/34/52-11Gs dated 17th Aoril, 1953 according to
which the scheduled Castes and Scheduled Tribes should

be appointed provisionally on the basis of whatever prima
facie evidence they are able to produce in support of their
claim to be belonging to sCs or STs and that such claim
should then be verified through the plstrict Magistrates -
Oof the places wharg they and/or their families are ordinarily .
resident in the Prescribed manner. If in any particular case-
the verification reveals that the candidate's claim 1is
false, his services should be terminated.

3. Attention is also invited to 0.M.N0.36012/6/88-Estt.
(SCT) dated—the 24.4.90, according to which the appointing
authorities should, in the offer of appointment,

include a clause as followsz:—

"The appointment is provisional and is subjact to
the castes/tribe certificates being verified through the
Proper channels and if the verification reveals that
the claim to belong to Scheduled Caste and Scheduled Tribe, -
a5 the case may be is false, the services will be terminated
forthwith without assigning any further reasons and without

1. Ministry of Agriculture etc. are raquested to strictly 3
Observe the above quoted inatructions regarding verification
©f caste certificates and also bring the same to the



TO - ,
(

All Ministries/Departments of Government of India.
2. Department of Economic Affairs (Banking Division),
New Delhi. B
3. Department of Economic Affairs {(Insurance Divigion),
New Delhi. .
4. Department of Public Enterprises, New Delhi.
S Railway Board. -
6. UGnion Public Service Commission/Supreme Court of

notice of all concerned.

(3. Kumar)
Under Secretary to the Govt. of Indla.

India/Election Comwmnission/Lek Sabha Sectt./Rajya Sebha Sectt/
Cabinet Sectt./Cemntral vigilance Commission/President's Office/
PMO/Planning Commission.

7. staff Selection Commission, €GO Complex. Lodi Road,
New Delhi.
8. All officers/sections of the Department of

Personnel and Training/Department of Administrative
Reforms and Public Grievances/Departmeit of Pensions
& Pensioners wWelfare.

LR T I N R I




